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Basic Holiday Entitlement

QUICK FACTS
1. All full-time employees in the UK are 

entitled to 28 days or 5.6 weeks of paid 
holiday per year.

2. The 28 days may or may not include the 
bank holidays.

3. Part-time nannies can calculate their 
holiday entitlement (pro rata) by 
multiplying the number of days they work 
a week by 5.6: 
E.g., 2 days x 5.6 weeks = 11.2 days of 
holiday entitlement per year

4. Or calculate part-time hours as follows: 
E.g., 30 hours x 5.6 weeks = 168 hours of 
holiday entitlement per year

5. Look out for our separate holiday 
entitlement factsheets for temporary 
nannies, after-school nannies and 
nannies in a share.

6. More information can be found at:  
www.nannytax.co.uk/Employee-Rights/
holiday-entitlement

Holiday entitlement can be calculated by the 
number of hours a nanny works per week or the 
number of days a nanny works per week. 

It is recommended to calculate holiday 
entitlement based on hours when a nanny works 
different hours on different days. 

When you calculate holiday entitlement, bank 
holidays are included: a full time nanny will have 
a statutory minimum of 28 days including bank 
holidays. Therefore if the nanny takes all the bank 
holidays off, of which there are usually 8 per year, 
the nanny will have 20 days remaining. 

Statutory holiday entitlement: 5.6 weeks per 
annum for a full-time nanny. 

Days worked per week

Days worked  
per week

Number of 
days entitled 
per year

Rate of days  
accrued per 
month

1   5.6 0.4

2 11.2 0.9

3 16.8 1.4

4 22.4 1.8

5 28 2.3

Hours worked per week

Hours worked  
per week

Number of 
hours entitled 
per year

Rate of hours 
accrued per 
month

10   56   4.6

20 112   9.3

30 168 14

40 224 18.6

50 280 23.3

Bank Holidays
If a bank holiday falls on a weekend day, the 
holiday defaults to the next working day.

Bank Holiday 2015 dates Day it falls on

New Year 1 January Thursday

Good Friday 3 April Friday

Easter Monday 6 April Monday

May Day 4 May Monday

Spring Bank 
Holiday

25 May Monday

Summer Bank 
Holiday

31 August Monday

Christmas Day 25 December Friday

Boxing Day 28 December Monday 
(supplement day)


