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QUICK FACTS
1. Holiday entitlement in a nannyshare is 

calculated per employer

2. If the nanny works different hours on 
different days for each employer, 
calculate the holiday in hours — see 
Example A

3. If the nanny works the same hours for 
each employer, calculate the holiday in 
days — see Example B

A nanny share situation is where a nanny works for 
more than one family. For example a nanny may 
work 2 days a week for Family A and 3 days for 
Family B.  

Basic holiday entitlement
In general, when holiday entitlement is calculated 
bank holidays are included; a full time nanny will 
have a statutory minimum of 28 days per annum 
including bank holidays (5.6 weeks per annum). 
Therefore if the nanny takes all the bank holidays 
off, of which there are 8 per year, the nanny will 
have 20 days remaining. 

Holiday entitlement in a share
Holiday entitlement in a nannyshare is calculated 
per employer. 

It is recommended to calculate holiday 
entitlement based on hours when a nanny works 
different hours on different days. 

Below are two examples of how to calculate 
holiday entitlement in a nannyshare situation. 

Example A is based on hours to demonstrate how 
to calculate holiday entitlement for a nanny that 
works different hours on different days. 

Example B is based on days to demonstrate how 
to calculate holiday entitlement for a nanny that 
works the same number of hours each day that 
she works. 

Example A – based on hours
Nanny A works a total of 20 hours each week for 
the Smith family (12 hours on a Monday, 8 hours 
on a Friday) nanny works a total of 25 hours each 
week for the Jones family (10 hours on Tuesday, 6 
hours Wednesday, 9 hours on Thursday). 

The Smith family allocate Nanny A 112 hours of 
holiday entitlement per annum. The calculation is 
simply multiplying the number of hours per week 
by 5.6: 

20 x 5.6 = 112 hours/annum

Therefore nanny A will deduct 20 hours from 112 
if she decides to take a Monday and a Friday off 
one week. 

The Jones family allocate Nanny A 140 hours of 
holiday entitlement per annum:

25 x 5.6 = 140 hours/annum

Example B – based on days
Remember that holiday entitlement is calculated 
based on days, if a nanny works the same number 
of hours each day that she works for the family. 

Nanny B works a total of 3 days each week for the 
Smith family (Monday, Tuesday and Wednesday 
10 hours each day) and 2 days each week for the 
Jones family (Thursday and Friday 9 hours each day). 

The Smith family allocate Nanny B 16.8 days per 
annum of holiday entitlement. The calculation is 
simply multiplying the number days by 5.6: 

3 x 5.6 = 16.8 days per annum

The Jones family allocate nanny B 11.2 days per 
annum:

2 x 5.6 – 11.2 days per annum

Therefore if Nanny B decides to take a Thursday and 
Friday off, 2 days would be deducted from 11.2. 

Bank holidays
Don’t forget that the holiday entitlement includes 
the bank holidays. 
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